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TERMS OF REFERENCE FOR INTERNSHIP 

Title: 			Livelihoods and Economic Inclusion Intern

Organizational Unit: 	UNHCR

Duty station: 		KIBONDO

Contract Type:		Internship

Duration:		6 months

Expected start date: 	July 2023

Background information/Organizational Context 
UNHCR Field Office Kibondo is geographically located in Kibondo District, Kigoma region in North-Western Tanzania. The field office was re-opened in October 2015 following the Burundi crisis in April 2015 that triggered the displacement of Burundian refugees into neighbouring countries, including Rwanda, DR Congo, Uganda, and Tanzania. As of Nov 2022, Tanzania hosts 247,384 refugees, consisting of 59,328 households, of which 76,563 are residing in Nduta, 130,003 in Nyarugusu refugee camps and 211 individuals in Dar es Salaam.

In Tanzania, at the time of the initial influx, Burundian refugees were originally hosted in Nyarugusu camp inhabited by 60,000 Congolese refugees and later, Nduta and Mtendeli camps which used to be former refugee camps, reopened in October 2015 and January 2016 respectively. Some relocation from Nyarugusu started with an effort to decongest the Burundian site in Nyarugusu and transfer the Burundian refugees to Nduta camp. This happened continuously in 2015 until Nduta camp finally reached its maximum capacity. In April 2016, the relocation to Nduta was completed and the remaining Burundian refugees coming from Nyarugusu were sent to Mtendeli camp. 

Facilitated voluntary repatriation started in 2017 upon expression of willingness and informed decision making by refugees who requested to be supported to return to their country of origin.
In 2021 after some normalcy returning to Burundi following the presidential election in 2020 which ushered in a new president, increase in facilitated voluntary repatriation activity led to a decrease in the refugee population prompting to the consolidation of Mtendeli with Nduta refugee camp. Refugees from Mtendeli camp were relocated to Nduta and Mtendeli subsequently closed. Voluntary Repatriation is guided by the 2001 Tripartite Agreement between UNHCR, Tanzania, and Burundi. Working with the Governments of Tanzania and Burundi, and with the international community’s support, UNHCR and partners in Tanzania have helped over 144,000 Burundian refugees to voluntarily return since 2017. UNHCR supports voluntary returns as an important durable solution and ensures that returns are based on the principles of voluntariness and informed decisions and take place in safety and dignity. 

[bookmark: _Hlk120034099][bookmark: _Hlk120034118]Currently 247,442 individuals in 59,389 households are recorded as people we serve to UNHCR in Tanzania. Burundians, constitute the majority of the entire refugee population with more than 67% of them living in two camps in Kibondo (Nduta) and Kasulu (Nyarugusu), in Kigoma villages and old settlements as well as in Dar Es Salaam. The second largest group (constituting 27% of the overall population) come from the Democratic Republic of Congo (DRC), having fled to Tanzania in 2001, and reside in the Nyarugusu camp.

The Livelihoods and Economic Inclusion Intern will be part of the livelihoods team within the operation. The incumbent will support in operationalizing the strategic vision to align livelihoods and economic inclusion efforts with the Global Compact on Refugees (GCR), which underscores the need to mobilize additional actors and to adopt a whole-of-society approach to strengthen refugee self-reliance and help ease pressure on host country. S/he will contribute to the objectives of the unit under the direct supervision of the Field Officer. 
The Livelihoods and Economic Inclusion Intern will participate in the collaboration with UNHCR livelihoods partners, government counterpart, private sector, and financial services providers as well as other relevant stakeholders to enhance the economic inclusion and improve self-reliance of both persons of concern (PoCs) and host community members. The incumbent will support the collaboration with other UNHCR cross cutting areas such as protection, education, cash-based interventions, partnerships, research, and GBV, solutions, complementary pathways and more. To document good practices, results and to generate knowledge, the Livelihood and Economic Inclusion Interns will work closely with the supervisor to build on UNHCR databases and support regular information sharing and coordination among different humanitarian, developmental and governmen stakeholders. S/he will assist to mobilize refugees of different age, gender, and background and to ensure that all stakeholders understand the potential of economic inclusion of refugees and host community members, and to help communicate opportunities to PoCs.
Duties and Responsibilities 
· Support the partnerships with relevant stakeholders to enhance economic inclusion of UNHCR PoCs. 
· Support work with the multi-functional team, more specifically with the Protection Unit, to compile information about the legal framework for the right to work and rights at work.
· Contribute to the implementation of socioeconomic surveys to inform targeting, monitoring and facilitation of the livelihood’s programmes. 
· Contribute to the preparation of field reports and other relevant reports relating to livelihoods and make recommendations for interventions that enhance refugee economic inclusion to the designated officer.
· Assist in organization of meetings, workshops and working sessions.
· Support the Field office in providing support to livelihoods & economic inclusion projects targeting more than 77,000 Burundian refugees in Nduta camp in Tanzania by ensuring refugees live a dignified life (through various means of income generation) while in the country of asylum as well as promoting their resilience and sustainable reintegration upon return to their country of origin.
· Work with all relevant partners including the Danish Refugee Council (DRC), World Food Programme (WFP), World Vision International (WVI), PLAN International, International Rescue Committee (IRC), Norwegian Refugee Council (NRC), HelpAge International in implementing livelihoods intervention – kitchen gardening, Technical and Vocational Education Training (TVET), and other income-generating activities in Nduta camp.
· Participate in impact assessments on local economies and surveys in collaboration with relevant private and public stakeholders to inform interventions and identify investment and funding opportunities that enhance the economic inclusion of refugees.
· Assist to identify opportunities and innovative solutions and challenges in the assessment report for access to livelihoods opportunities, finance, and vocational, and other skills training.
· Provide support to other related activities as requested by the Field Office. 

Minimum qualifications required 
· University degree required.
· Fluency in English required; a second UN language will be an advantage.

Eligibility
To be considered for an internship, candidates must meet the following eligibility criteria:
· Recent graduate (those persons who completed their studies within two years of applying) or current student in a graduate/undergraduate school programme from a university or higher education facility accredited by UNESCO; and
· Have completed at least two years of undergraduate studies in a field relevant or of interest to the work of the Organization.
NOTE: An individual whose father, mother, son, daughter, brother or sister is a staff member of UNHCR, including a Temporary Appointment holder is not eligible for an internship.




Allowance
Interns will receive an allowance to partially help to cover the cost of food, local transportation and living expenses.
To Apply: 
(the operation does not need to fill this part, it will be filled afterwards by the sponsoring institution)
The UNHCR workforce consists of many diverse nationalities, cultures, languages, and opinions. UNHCR seeks to sustain and strengthen this diversity to ensure equal opportunities as well as an inclusive working environment for its entire workforce. Applications are encouraged from all qualified candidates without distinction on grounds of race, colour, sex, national origin, age, religion, disability, sexual orientation, and gender identity.
UNHCR does not charge a fee at any stage of its recruitment process (application, interview, meeting, travelling, processing, or training.
We welcome applications from candidates with a refugee or stateless background.
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